
                       CITY OF STAMFORD 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

                                           The City of Stamford is an equal opportunity/affirmative action employer and 
                                                             strongly encourages the applications of women, minorities and 

                                    persons with disabilities 
 

OPEN COMPETITIVE EXAMINATION NO. 21-71 
 

RECREATION LEADER 
Hourly Salary Range:  $31.81 - $37.58 

  
 
DUTIES:  Under the general supervision of the Assistant Superintendent of Recreation 
or designee; supervises and leads a comprehensive community recreation program, 
including but not limited to athletics, classes, arts, activities, collaborations, special 
events and trips; teaching programs, overseeing summer camps, does related work as 
required. 
 
MINIMUM QUALIFICATION REQUIREMENTS:  Graduation from an accredited 
college or university with a Bachelor’s Degree in Recreation, Physical Education or 
Sports Management and two (2) years of progressively responsible experience in 
organized community recreation programs OR an equivalent combination of 
education, training and experience. 
 
SPECIAL REQUIREMENT:  At time of appointment, possession of a valid motor 
vehicle operator’s license. 
 
SCOPE OF EXAMINATION:  There will not be a written examination.  Applicants 
will be ranked according to their education, training and experience.  Applicants are 
advised to fully complete the application form and supplement, listing all related 
degrees, training and work experience.  Incomplete applications or supplements will 
be rejected. 
 
APPLICATION PROCESS:  A completed City of Stamford Employment Application 
and Application Supplement “21-71”must be submitted to 
hrrecruiting@stamfordct.gov or mailed to 888 Washington Boulevard, Stamford, 
Connecticut 06904 before the last filing date of December 31, 2021.  Application and 
supplement can be obtained at www.stamfordct.gov.  Please note:  Applications of 
candidates who do not meet the stated position requirements will  not be considered.  
A resume and/or other correspondence will not be considered as equivalent to an 
application. 
 
The Human Resources Department provides reasonable accommodation to persons with disabilities in accordance with 
the Americans with Disabilities Act (ADA).  If you need an accommodation in the application or testing process, please 
contact the Human Resources Division. 
 

Issued:  12-08-2021 
                

EMPLOYMENT BENEFITS: 
• Health Plan and Hospitalization 
• Paid Vacations and Holidays 
• Retirement Plan 
• Group Life Insurance 
• Sick Leave 

VETERAN’S PREFERENCE: 
Preferential Points may be given to Eligible 

Veterans.  Check with the Department of Human 

Applications are obtained from and submitted to 
DEPARTMENT OF HUMAN RESOURCES 

CITY OF STAMFORD 
888 WASHINGTON BOULEVARD 

STAMFORD, CONNECTICUT 06904 
TELEPHONE (203) 977-4070 

www.stamfordct.gov 

General Conditions for Job Announcements and Civil 
Service Information can be viewed at  

CHANGE OF ADDRESS: 
It is your responsibility to notify the 

Department of Human Resources of any 
Change of Address on your application 

PERSONNEL COMMISSION 
Marc Teichman 

Peter Nanos 
Carl Weinberg 
Beth Adamson 

mailto:hrrecruiting@stamfordct.gov
http://www.stamfordct.gov/
http://www.cityofstamford.org/


Resources www.stamfordct.gov Greg Oliver 

 


