
 

Town of Simsbury  

JOB POSTING 

Parks Maintainer I (2nd Shift) 
 

Internal and External Applicants  
 

Applications are being accepted for the position of Parks 

Maintainer I with the Culture, Parks and Recreation 

Department. 

 

This is a T-5 position with an hourly pay scale of $25.16- 

$30.88, plus benefits, for a (40) hour work week. This is a 

2nd shift position. The hours will be 3:00 p.m. - 11:00 p.m. 

October 30th through March 30th and 1:30 p.m. - 9:30 p.m. 

thereafter.   
 

Under the general direction of the Crew Leader or Parks Foreman, 

performs semi-skilled work and manual labor in the construction, 

installation, repair, and maintenance of parks, recreational areas 

and public grounds. 

----------------------------------------------------------------------- 
All applications must be submitted online at: 

www.simsbury-ct.gov/jobs.  

 
If you require a computer or internet access, there are public computers 

available at the Simsbury Public Library at 725 Hopmeadow Street. 

 

If you have any problems while using the online application system, or if 

you require a reasonable accommodation to apply for this position, please 

contact our office at (860) 658-3291. 

----------------------------------------------------------------------- 

The closing date for this job posting is  

Thursday, January 6, 2022  
AA/EEOE 

http://www.simsbury-ct.gov/jobs


Town of Simsbury 

 

 

TITLE: Parks Maintainer I    GRADE:   T-5                                   

 

DEPARTMENT: Culture, Parks & Recreation  DATE:   April 28, 1997 

 

POSITION DESCRIPTION: 

  

Under the general direction of the Crew Leader or Parks Foreman, performs semi-skilled 

work and manual labor in the construction, installation, repair, and maintenance of parks, 

recreational areas and public grounds. 

 

ESSENTIAL JOB FUNCTIONS: 

 

• Receives oral or written work order from Supervisor who reviews work in progress. 

• Operates dump trucks (GVW 12,000lbs.), tractors, and related equipment. 

• Attaches plows, mowers and other accessories to equipment. 

• Drives dump truck to deliver and remove materials to and from work areas to plow 

snow and to remove garbage. 

• Operates tractors to mow and grade playing fields and areas. 

• Repairs and maintains recreational facilities and equipment; tasks include, but are not 

limited to, rough carpentry, painting and minor plumbing repairs. 

• Uses line markers to line playing fields. 

• Performs heavy manual labor in the removal of trees, debris and garbage. 

• Follows standard safety procedures and regulations. 

• Reports tasks accomplished orally or on written work order to Supervisor. 

 

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES: 

 

• Ability to use common sense understanding to carry out instructions furnished in 

written, oral or diagrammatic form. 

• Ability to acquire skills to operate equipment. 

• Ability to maintain harmonious relationships with other employees, department 

officials and the public. 

• Ability to meet and deal tactfully and effectively with public officials, employees and 

the public. 

 

REQUIRED PHYSICAL AND MENTAL EFFORT AND ENVIRONMENTAL 

CONDITIONS: 

 

• Ability to get into and out of an automobile. 

• Ability to lift and /or carry objects weighing from 25 to 50 pounds. 

• Ability to work in extreme weather conditions, including heat or cold with 

temperatures sufficiently high or low to cause marked bodily discomfort. 



• Must be able to work under stress from demanding deadlines and changing priorities 

and conditions. 

• Ability to operate equipment requiring hand and eye coordination and mechanical 

aptitude. 

• Sufficient stamina and good health to perform strenuous physical labor. 

• Ability to move throughout Town buildings and sites. 

 

REQUIRED QUALIFICATIONS (MINIMUM) 

 

The skills and knowledge required would generally be acquired with a high school or 

technical school education with one (1) year experience in parks or ground maintenance 

work. 

 

LICENSE OR CERTIFICATE:  

 

• Motor Vehicle Operator’s License. Ability to obtain Class II License 

 

Note: The above description is illustrative of tasks and responsibilities. It is not meant to 

be all-inclusive of every task and responsibility. 

 

 

 

 

 

 

 

 


