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Job Title: Recreation Supervisor 

FLSA: Exempt: X Non-Exempt:  Union Status: Union: X Non-Union:  

Supervision Received: 
Recreation Services 
Manager 

Supervision Exercise: Part time staff 

Last Revision: 9/2022 
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Education: 

 

Experience: 

 

This position needs the following knowledge: 

 

 

This position needs the following skills: 
 

 
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This position needs the ability to: 
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This position requires the following: 
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Physical Activities 
Amount of Time 

None < 1/3 1/3 to 2/3 >2/3 

Stand   X  

Walk   X  

Sit    X 

Speak or hear    X 

Use hands to finger, feel, type or text   X  

Climb or balance  X   

Stoop, kneel, crouch or crawl  X   

Reach with hands and arms  X   

Taste or smell  X   

Push or pull  X   

Repetitive motions   X  

Driving (including driver’s license)   X  

Lifting Requirements 
Amount of Time 

None < 1/3 1/3 to 2/3 >2/3 

Up to 10 pounds    X 

Up to 25 pounds   X  

Up to 50 pounds  X   

Up to 100 pounds X    

More than 100 pounds X    
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Environmental Conditions 
Amount of Time 

None < 1/3 1/3 to 2/3 >2/3 

Work near moving mechanical parts  X   

Work in high places  X   

Risk of electrical shock  X   

Risk of radiation X    

Work in extreme weather conditions  X   

Exposure to blood or other body 
fluids 

 X   

Exposure to hazardous chemicals   X  

Special Vision Requirements 

X Close vision X Distance vision 

 Color vision X Peripheral vision 

X Depth perception X Ability to adjust focus 

Noise Level in the Environment 

 Very quiet  Quiet 

X Moderate noise  Loud noise 

 Very loud noise  

The above statements are intended to describe the general nature and level of work being performed by 

the incumbent(s) of this job.  They are not intended to be an exhaustive list of all responsibilities and 

activities required of the position.  This description does not constitute an employment agreement 

between the Town of Mansfield and the employee and is subject to change by the Town as necessary. 


